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Fujitsu’s senior management appear to be on a 
reckless rush to cut costs with little regard for the 
longer-term future. 

Of course the company needs to adapt to 
changing market conditions. Primarily that 
should mean updating what the company sells to 
avoid operating in a shrinking portion of a fairly 
stable UK IT Services market. Selling the wrong 
things more cheaply just means sustaining profits 
while the business shrinks. None of our jobs will 
be secure if senior management imagine that 
Fujitsu can ever compete on cost alone. 

Responding to the actual challenges would 
require identifying the skills needed for the 
future and putting in place a plan to get there. 
Yet the effort spent on this task seems a tiny 
fraction of that devoted to cutting staff with 
indecent haste. 

The company has made clear that more people 
may be put at risk, beyond the initial wave of 
about 2500. 

The jobs cuts, alongside the closure of Fujitsu 
Voice, led Unite to consult Fujitsu members 
across the UK about industrial action over jobs, 
union recognition, pay and pensions. 

On Friday 3 February Unite and Fujitsu met at 
national level to discuss all the pressing issues. 
Though the meeting was constructive and both 
parties remained willing to meet again, the 
company made no commitments that could 
justify delaying a formal industrial action ballot, 
which will open on Friday 10 February. 

Don’t be Voice-less. Joining UNITE costs between £2.17 and £15.14 a 
month. There are details at www.ourunion.org.uk/join  

 

Join, Vote, Fight 

Unite@Fujitsu is campaigning: 

 To save jobs and avoid 
Compulsory Redundancies 

 For all employees to have the 
right to union recognition, 
especially now our Voice has 
been removed 

 For compensation for 
employees whose pensions 
were retrospectively slashed; 
to tackle pay inequality; and 
for Fujitsu to become an 
accredited Living Wage 
employer 

If you share these goals: 

 Join Unite today (see below) 

 Recruit a colleague 

 Vote YES+YES in the ballot 

“If you fight, 
you may not win. 

But if you don’t fight, 
you will never win.” 

http://www.ourunion.org.uk/join


 

More information:  
https://ouruniontest.wordpress.com/  

 

National Industrial Action? 
On Friday 10th February ballot papers are being sent to Unite 
members employed by Fujitsu Services Limited across the UK. 

To comply with the legislation, the ballot paper will include two 
questions, one about strike action and one about action short of 
strike. Your reps are recommending you vote YES+YES. 

Some action, such as refusal to cooperate with or participate in 
projects to move work offshore, might sound like action short of 
strike, but could be deemed strike action in law (though Fujitsu 
didn’t treat it as such in Manchester). 

A YES+YES vote gives members flexibility and maximum legal 
protection for taking part in the industrial action that appears to 
be necessary if we are to protect our jobs and futures. 

The more people who take part in action the more we can win. 

Lots more information is being sent to members by email, 
please read it carefully. 

Manchester dispute settled 
Members in Manchester recently agreed a resolution to their 
local dispute. 

The deal didn’t cover all the issues, but members did win a pay 
deal worth nearly a third more than the rest of us got. Nobody in 
the bargaining unit will get less than about 1.46%, or £350 if that 
is higher. This “cost of living” element is nearly double what 
Fujitsu offered before the strikes, while those without union 
recognition, the majority of staff, got no cost of living rise at all. 

The deal also protects a member after the company tried to take 
their job off them without consultation in breach of agreements. 

 

 

Jobs 
Not only are the job cuts rushed 
and reckless, but the proposed 
implementation flies in the face of 
Fujitsu’s claims to be a Responsible 
Business: 

 Lack of meaningful 
consultation 

 Some job cuts to be rushed 
through in just 60 days 

 Pressure to prepare to hand 
over work or train your 
replacements while 
consultation is supposedly 
ongoing 

 Breaking agreements and 
employees’ contracts e.g. by 
hiring externally 

 No commitment to respect 
employees’ wishes if they want 
to work their notice 

 Voluntary Redundancy (VR) 
restricted to those at risk and 
acceptance based on 
Compulsory Redundancy (CR) 
selection criteria – little better 
than saying you can volunteer 
if we’d have picked you anyway 

 Trying to backtrack on above-
statutory redundancy 
payments, which would still be 
far lower than competitors 
provide 

Jobs CAN be saved 

Strikes saved hundreds of jobs in 
Fujitsu’s 2010 “Project Cherry”. 

Unite members at Prudential, 
stopped most offshoring through a 
campaign and industrial action 
including refusal to cooperate with 
knowledge transfer. Successful 
offshoring of live services requires 
our cooperation. 

More detail: 
https://ouruniontest.wordpress.co
m/2016/11/21/how-to-beat-
offshoring/ 
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