
  

Don’t be Voice-less. Joining UNITE costs from £2.17 to £15.14 a month. 
Details at www.ourunion.org.uk/join  

 

Unite@Fujitsu 
is campaigning: 

 To save jobs, 
avoid Compulsory 
Redundancies and 
improve 
redundancy pay 

 For all employees 
to have the right 
to union 
recognition, 
especially now our 
Voice has been 
removed 

 For compensation 
for employees 
whose pensions 
were 
retrospectively 
slashed; to tackle 
pay inequality; 
and for Fujitsu to 
become an 
accredited Living 
Wage employer 

 Continuous refusal to cooperate with 
or participate in projects to move work 
offshore, including knowledge transfer 

 Continuous refusal to undertake time 
recording (e.g. SST) or forecasting 
(e.g. MyTime) 

 Continuous ban on overtime 

 Continuous work to rule and 
Withdrawal of goodwill 

Tuesday 28th February 

 

Make Fujitsu listen 
Tuesday 28th February 

 

Despite the best efforts of union and non-union reps alike, 
Fujitsu’s senior management is simply not listening to staff. 

The message could not be clearer: “reckless cost-cutting 
jeopardises customers and all our futures”. 

They are trying to press on, cutting jobs without any proper 
plan for what jobs or skills the company will need in future. 

They are ignoring the basic rule that organisations only 
have one culture. They don’t have one for staff and 
another for customers. A company cannot be responsive to 
customers while ignoring and treating staff with contempt. 

We’re not just fighting for our futures, we are fighting to 
protect Fujitsu and its customers too. We can’t afford to let 
senior management trash what we’ve all built. They may 
get their bonuses, but we’d be either out of a job or picking 
up the pieces. 

Tuesday 28th February 

 

STRIKE 
Fri 17, Fri 24 & Mon 27 March 

http://www.ourunion.org.uk/join


 

More information:  
https://ouruniontest.wordpress.com/  

 

Jobs 
Fujitsu propose to make the first 
redundancies on Monday 20th 
March, which is why the strike is 
on Friday 17th. 

So far Fujitsu has only identified 
about 1200 of the 1800 UK jobs it 
wants to cut. Who knows who 
will be next? 

The company announced that it 
had ended consultation for most 
people on 3rd March – 
consultation that union and non-
union reps agree has been 
inadequate. They raised a 
collective grievance about it, but 
Fujitsu refused to even hear it – 
hardly “consultation with a view 
to reaching agreement”! 

It took Fujitsu until 8 March to 
announce a partial block on 
external recruitment – 
something raised last year. 

Fujitsu refused to implement a 
proper Voluntary Redundancy 
(VR) or job pairing scheme. 
Instead of mitigating the 
consequences of the 
redundancies for employees they 
are prioritising manager choice 
over employee welfare and 
morale. 

When Unite announced its own 
job pairing scheme the company 
responded by threatening to 
“investigate”. Shock! Horror! 
Union trying to save jobs! 

Unite is pursuing all avenues to 
help members secure their 
future – from the collective 
campaign to helping pair up 
volunteers with members at risk, 
and from engaging in the 
consultation to providing advice 
and support. 

That’s what Unite does. Fujitsu 
had better get used to it. 

A Strong Voice 
Good managers value employee input – it helps them make 
better decisions. Not only do employees have good ideas, 
but knowing that decisions will be questioned encourages 
managers to think them through properly. 

Our management terminated Fujitsu Voice, taking away 
valuable rights just when we needed them most. 

Fujitsu is still refusing to extend union recognition to 
members who want it across the UK. 

The irony is that the more Fujitsu tries to stop employees 
having a real say in our futures, the more they demonstrate 
why we need one. 

If the company listened to the 93% of staff who wanted to 
keep Fujitsu Voice, listened to calls to tackle the company’s 
real problems rather than propping up short term profits 
by reckless cost-cutting, there would be no industrial 
action. 

If the company won’t listen to the strength of our 
arguments, we have no choice but to make them listen to 
the argument of our strength. 

You can: 

 Register that you want union recognition and collective 
bargaining (www.ourunion.org.uk/voiceless)  

 Vote for union-backed candidates in the election for 
representatives to negotiate the replacement for 
Fujitsu Voice 
(https://ouruniontest.wordpress.com/snb/) 

 Take part in the industrial action, whether you are a 
Unite member or not 
(https://ouruniontest.wordpress.com/fujitsu-national-
dispute/) 

 Join Unite if you aren’t already a member 
(www.ourunion.org.uk/join) 

Join Unite, join the fight for your future 

https://ouruniontest.wordpress.com/
http://www.facebook.com/uniteatfujitsu
http://www.twitter.com/unitefujitsu
http://www.ourunion.org.uk/voiceless
https://ouruniontest.wordpress.com/snb/
https://ouruniontest.wordpress.com/fujitsu-national-dispute/
https://ouruniontest.wordpress.com/fujitsu-national-dispute/
http://www.ourunion.org.uk/join

