
 

How To Help 
Lots of ways to help listed on 
https://ouruniontest.wordpress.com/ 
fujitsu-national-dispute/ including: 

 Sign the online petition against 
victimisations (https://goo.gl/UctHKo) 

 Protest to Duncan.tait@uk.fujitsu.com 
with a copy to 
support@ourunion.org.uk  

 Messages of support can be sent to 
support@ourunion.org.uk or Unite the 
Union, Fujitsu MAN34, Central Park, 
Northampton Road, Manchester, M40 
5BP. 

 Invite a speaker to your meeting. 

 Donations payable to “Manchester IT 
Workers Group” can be sent c/o John 
Wood, 50 Brooklyn Street, Crewe, CW2 
7JF. Or transfer online to Account: 
00980539, Sort Code: 30-91-48 and 
email support@ourunion.org.uk with 
details. 

 Follow and promote the campaign on 
social media using #FujitsuFightback: 

    

Defend jobs & the union 
Unite members at IT Services giant Fujitsu need your 
support. We struck for 15 days nationally earlier in the 
year, after 12 strike days in Manchester. Action was 
suspended in May after an offer on some issues and for 
talks on others. Manchester members are balloting for 
further action after Fujitsu escalated the dispute by: 

 Making an outrageous “offer” (rejected by 92%) to 
worsen an existing national agreement 

 Trying to victimise Unite reps including Ian Allinson, 
Lynne Hodge and Denis Morris 

 Going back on a commitment to Len McCluskey to pause 
the redundancies of members fighting to stay 

Six members are currently fighting their redundancy. The 
majority are black or ethnic minority. The majority are 
disabled. Two are union reps. The company made Saj Patel 
redundant on 6 December without hearing her grievance 
over her redundancy and sexual harassment – despite three 
jobs being available in her department after being turned 
down by other members. 

Fujitsu Services Limited, the main UK company, remains 
profitable, and one director got £1.635m last year, up 13%. 

Fujitsu planned to cut 1800 UK jobs through offshoring, 
automation and outsourcing. First it terminated the UK 
works council through which the company had agreed 
enhanced redundancy terms/protection leaving little more 
than statutory redundancy terms for the majority, removing 
the incentive for Fujitsu to retrain and redeploy rather than 
making avoidable compulsory redundancies. 

Staff across the rest of the UK want union recognition, 
collective bargaining and accredited reps across the 
company, along with a strong national agreement on job 
security. Other issues are transparency and equality on pay 
and benefits (including compensation for retrospective 
pension cuts) and for Fujitsu to become an accredited Living 
Wage employer. 

We have always given and received great solidarity. 
We are asking for your support now.  

Fujits-who? 
Fujitsu is a giant Japanese multinational.  
The main UK subsidiary Fujitsu Services 
Limited (formerly ICL), with around 8,000 
employees at locations including 
Basingstoke, Belfast, Bracknell, Crewe, 
Derry/Londonderry, London, Manchester, 
Solihull, Stevenage, Wakefield and 
Warrington. 

Fujitsu provides IT services (mainly 
outsourcing) to many government 
departments and major companies. 

Support the Fujitsu 
Dispute 

This appeal last updated: 11/12/2017  

 

https://ouruniontest.wordpress.com/fujitsu-national-dispute/
https://ouruniontest.wordpress.com/fujitsu-national-dispute/
https://goo.gl/UctHKo
mailto:Duncan.tait@uk.fujitsu.com
mailto:support@ourunion.org.uk
mailto:support@ourunion.org.uk
mailto:support@ourunion.org.uk

